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Evaluation (DeGEval-Info), 13 (1), 190–194.  

Kind, S., Rost, M. & Zinke, G. (2013). Evaluation in der Wirtschaft: Fragen und Antworten. 
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networking of R&D middle managers in the automotive industry. Paper presented at the 42. 

Workshop der WK ORG, February 14th to 16th in Hamburg.  
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